
ENGLISH DEPARTMENT FACULTY 
POSITION REQUESTS FALL 2026



OUR REQUEST

• Three replacement hires for the retirements of Dr. Jim Ott 
and Dr. Katie Eagan, and the resignation of Kisha Quesada 
Turner

• One new growth position



CONTEXT

• Spring 2022: Fourteen full-time English instructors
• Currently: Eleven full-time English instructors
• Recent retirements and resignations:

• Maureen O’Herin (retired 1/23, replacement hire started Fall 25)
• Mike Sato (early retirement 1/23, replacement hire started Fall 

26)
• Kisha Quesada Turner (resigned 6/24)
• Dr. Jim Ott (retired 12/24)
• Dr. Katie Eagan (retired 6/26)



DATA

• In Fall 2025, CLPCCD had 54% of “FTEF 
attributable to Full-Time Faculty” (2024-25 
CCC Chancellor’s Office Academic Hiring 
Report)

• Same report shows Fall 25 statewide 
percentage was 55%

• LPC IR office data showed LPC English had 
37.2% in Fall 25 and 41.9% in Spring 26 
(noted on position request forms)



DATA

• 1-2 new hires would bring us closer 
to alignment with the district’s 54%
and state’s 55%

• As noted on position request forms, LPC IR office 
projections show:

• With 1 new full-time hire as requested: 52.9% in 
Fall 2027 and 60.4% in Spring 28

• 2 new full-time hires: 57.3% in Fall 2027 and 
65.4% in Spring 27

• 3 new full-time hires: 61.7% in Fall 2027 and 
70.5% in Spring 27

• 4 new full-time hires: 66.1% in Fall 2027 and 
75.5% in Spring 28

*Note: Projections include the recent new replacement hire for 
Mike Sato.
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• 1-2 new hires would bring us closer 
to alignment with the district’s 54%
and state’s 55%

• 3 new hires would bring us back to 
our Spring 22 department numbers

• 4 new hires would bring us closer to 
the goal of 75% stated in AB1725

• As noted on position request forms, LPC IR office 
projections show:
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DATA NOTE

• We recently hired four part-time instructors. Several full-time 
instructors are unable to teach full loads due to other college 
obligations and reasons (DEIAB Coordination,  AB 705 Coordination, 
Committee Coordination, Learning Communities Leads, Sabbatical). 
The previous data might not reflect this, and the percentages of full-
timers teaching classes will likely be lower than reported.



DEPARTMENT DIVERSITY DATA

• LPC English Full-Time Instructors

• 81.8% White/Non-Hispanic (9 of 11 
instructors)

• 18.2% Hispanic (2 of 11 instructors)

• Statewide percentages for full-time instructors Fall 
2025*

• 51.3% White/Non-Hispanic

• 21.5% Hispanic

• 11.2% Asian

• 6.3% African American

• 2% Multiethnic

• <1% each American Indian/Alaskan and Pacific 
Islander

• 6.6% Unknown

• *Source: 2024-25 CCCCO Academic Hiring Report
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DEPARTMENT DIVERSITY DATA

• LPC English Full-Time Instructors

• 81.8% White/Non-Hispanic (9 of 11 
instructors)

• 18.2% Hispanic (2 of 11 instructors)

How about our students?

LPC IR Office’s Spring 25 Final Census 
data shows:

• 28% White/Non-Hispanic

• 28% Latine

• 24% Asian or Asian American

• 4% Black and African American



WHY THIS IS IMPORTANT

• “A diverse faculty has been shown to improve educational and professional outcomes for 
students, but these impacts are especially crucial for closing achievement gaps between the 
general student population and students from historically underrepresented groups.[1] Research 
shows that when students are taught by faculty members who share their identity and 
experiences, they are more likely to stay enrolled, pass classes, and complete a degree or 
transfer.[2] “ (Auditor of the State of California report “Increasing Full-Time Faculty and Diversity 
Remains a Challenge” Feb. 23, 2023)

• [1] Robert W. Fairlie et. al., A Community College Instructor Like Me: Race and Ethnicity Interactions in the Classroom, American 
Economic Review, Vol. 104, No. 8, 2014, pp. 2567-91.

• [2] Petra Robinson et al., Enhancing Faculty Diversity at Community Colleges: A Practical Solution for Advancing the Completion 
Agenda, Focus on Colleges, Universities, and Schools, Vol. 7, No. 1, 2013.



OTHER DEPARTMENT 
ROLES AND POSITIONS

• Accreditation
• AB705 coordination
• DEIAB coordination
• Program Review coordination
• Reading and Writing Center coordination
• Literary Arts Festival Coordination
• Learning Communities

• Umoja
• Puente
• Movement API
• Mission Ready Veterans

• Academic Senate
• CEMC (until recently)
• Curriculum













Geography
 Fall 23: FT Geology faculty hired after 2 years 

without one

 Fall 24 (December): Only FT Geography faculty 
retires and is not replaced

 Summary: without a FT faculty behind the wheel, 
one-faculty programs wither

 Equity:

 Key pathway courses get cancelled because they 
don’t fill (e.g., Meteorology, GIS)

 Student completion delayed as a result (SCFF metric)

 Urgency: rebuilding a program is harder the longer 
we wait to hire someone to lead it
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