
Debunking Myths for 
Men of Color
Solutions for Positive Change



Myth #1:
There are more 
African American 
Men in Prison than in 
College.



FALSE!
In 2010, there were 
1.3 million Black men 
in college and 
844,600 in prison/jail.

http://www.acenet.edu/the-presidency/columns-and-features/Pages/By-the-Numbers-More-Black-Men-in-Prison-Than-in-College-Think-Again-.aspx


Myth #2:
Black fathers are not 
involved in their 
children’s lives.



FALSE!
Black fathers are 
just as involved 
as other fathers.

https://search.proquest.com/docview/1469944965?accountid=45481
https://search.proquest.com/docview/1469944965?accountid=45481
https://search.proquest.com/docview/1469944965?accountid=45481


MORE
● Black men are a “dying breed”, “point 

of extinction”, and/or “an endangered 
species”.

● 50% of Black males are dropping out 
of school.

● 1/3rd of Black males are going to jail.



Biases Have Real Consequences

● General antagonism toward black males; 
● Exaggerated views of, expectations of, and tolerance for race-based 

socio-economic disparities; 
● Exaggerated views related to criminality and violence;
● Lack of identification with or sympathy for black males; 
● Reduced attention to structural and other big-picture factors;
● Public support for punitive approaches to problems.

From Media Representations and Impact on the Lives of Black Men and Boys.  See also, White Kids Get 
Medicated When They Misbehave, Black Kids Get Suspended — or Arrested and Black boys are seen as less 
“childlike” than their White peers

http://www.racialequitytools.org/resourcefiles/Media-Impact-onLives-of-Black-Men-and-Boys-OppAgenda.pdf
https://www.thecut.com/2015/08/white-kids-get-meds-black-kids-get-suspended.html
https://www.thecut.com/2015/08/white-kids-get-meds-black-kids-get-suspended.html
https://www.apa.org/pubs/journals/releases/psp-a0035663.pdf
https://www.apa.org/pubs/journals/releases/psp-a0035663.pdf


Examining our own Unconscious Biases

● All of us have preferences or biases. Sometimes people say, “I may be biased, but 
I think______is better than ______.” Can you remember a time when you made 
such a statement? It may have been in reference to a particular type of food, car, or 
clothing. It is natural and consistent with human behavior to have such preferences 
or biases.

● Research also demonstrates that we have hidden biases. They are not conscious 
or intentional but they can influence our beliefs, attitudes, expectations, and 
behaviors.

● This test provides a unique opportunity to self-examine one’s own hidden biases. 
Though this may be uncomfortable, the intent is to enhance self-awareness and 
self-knowledge that can lead to a culture of acceptance. This is a completely 
confidential activity. You will not be asked to share the results.

● http://www.tolerance.org/Hidden-bias

The paragraphs above were taken from a lesson that can be found at
     http://www.montgomeryschoolsmd.org/departments/development/teams/diversity/expectations/docs/Tests_for_Hidden_Bias_rev.pdf

http://www.tolerance.org/Hidden-bias


https://youtu.be/Pp51moa8PGM (watch starting from 28:55 to 38:00)

http://www.youtube.com/watch?v=Pp51moa8PGM
https://youtu.be/Pp51moa8PGM


Recommendations

1. Positive Parenting

2. Academic Socialization

3. Recognizing & 

Addressing 

unconscious biases



Recommendations for Thought

How could we support this recommendation on our 
campus?
Pick one or two of your group’s ideas for supporting the recommendations and go 
farther by answering the following:

● What would this recommendation actually look like on our campus?
● What resources would we need to implement this recommendation?
● What would the timeline look like for implementation?
● What are the advantages for implementing this strategy on our campus?

Take 15 minutes to brainstorm ideas and how the ideas might manifest at LPC.  
Be prepared to share out.



Recommendations for Thought: Breakout Group Results



Recommendations for Thought: Breakout Group Results



Evaluations


