
Full-Time Faculty Position Request Form 2024 - 2025 

Full-Time Faculty Request Form 2024-25:          FHPC Revisions May 3, 2012, Sept. 18, 2012, April 30, 
2013, December 4, 2015, March 21, 2018; Presented to Academic Senate-January 27, 2016, April 11, 
2018, April 27, 2019, May 13, 2020, May 4, 2021, May 14, 2022, May 10, 2023, May 17, 2023

This form is used by departments and programs to request new or unfilled faculty positions relying on 
Program Review and/or other justifications. Submit one form for each position requested. For multiple 
positions, indicate priority of request (e.g., Subject Position 1, Subject Position 2, etc.). Forms are due 
to Division Deans by September 15, 2023.

Position Requested: 

Contact Person:  

Discipline/Division: Starting Term: Fall Spring 

This form requires the use Enrollment Management Tool data, which can be found at the following link: 

http://www.laspositascollege.edu/researchandplanning/FacultyPrioritization.php (If you have any questions 

about the data, please contact Rajinder Samra 925-424-1027 or rsamra@laspositascollege.edu) or your Dean.  

The data will be verified by the Dean. Do not attach data spreadsheets. 

Check if position is a:  Replacement          or New 

If replacement: What is the position code? (see Dean) 

Name of the person being replaced: 

Length of time position(s) unfilled: 

Date Retirement/Resignation is Board Approved:
If position is categorically funded, indicate source and duration of funding:

CRITERIA 

1. Number of Full-Time Faculty currently in Discipline:
If requesting more than one position, add 1 to this number for each subsequent position requested.

2. Percentage of FTEF taught by full-time faculty as load for the past six semesters, and projected for
one year assuming a successful hire. (Use data from link above. If requesting more than one
position, see Rajinder Samra to determine the projected numbers.)
Projected
Fall 2020    Spring 2021  Fall 2021    Spring 2022 Fall 2022 Spring 2023   Fall 2024 Spring 2025

3. a. For Instructional Faculty: WSCH per FTEF for the past six semesters (use data from link above):

201         

Fall 2020       Spring 2021      Fall 2021 Spring 2022       Fall 2022         Spring 2023

http://www.laspositascollege.edu/researchandplanning/FacultyPrioritization.php
mailto:rsamra@laspositascollege.edu
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4. Program Characteristics:

a. List the courses taught and/or work performed in the discipline.
(Be brief and specific.  Use your Program Review to complete this section.)

b. Total number of primary sections as identified in data taught in the discipline in each of the last
six semesters (use data link from page 1):

Fall 2020 Spring 2021     Fall 2021 Spring 2022 Fall 2022 Spring 2023

b. For non-instructional faculty (librarians and counselors): Student/Faculty ratio for the past six
semesters, and projected for one year assuming a successful hire.  Divide headcount by number of
full-time faculty.  For example: 8000 students divided by 3 full-time faculty.  1:2666

(If requesting more than one position, see Rajinder Samra to determine the projected numbers). 

Projected      

 Fall 2020     Spring 2021 Fall 2021  Spring 2022 Fall 2022  Spring 2023   Fall 2024Spring2025
2020
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c. Student enrollments (FTES) in the classes taught (use data link from page 1)or number of students

served in each of the last six semesters:

Fall 2020 Spring 2021     Fall 2021 Spring 2022 Fall 2022 Spring 2023

d. List special characteristics of the discipline such as: (Be brief and specific.  Use your
Program Review to complete this section.)

 Mandated class size limits due to state, contract, and accreditation standards.

 Facilities

 Number of courses out of the total number of courses in the discipline that meet
General Education Requirements

 Number of courses out of the total number of courses offered that are required as
part of an associates degree, certificate or transfer

 Discipline provides basic skills courses

 Discipline provides mandated and specialized services to students

 If position is categorically funded please add source and duration of funding
 Other
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5. Describe how courses and/or services in this discipline impact other disciplines and programs.
(Be brief and specific.  Use your Program Review to complete this section.)
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6. If this is the first full-time position in the discipline, discuss: (Be brief and specific.  Use your
Program Review to complete this section.)

a. Justification for the position.
b. Projected start-up costs for equipment, facilities, and support staff for the first three years.
c. Projected enrollment growth for the next three years, starting with the first semester of the

projected faculty hire.

7. What are the impacts on students, the discipline and the college of NOT filling this faculty
position? What are the programs/courses/services that have not been or cannot be offered due to
the vacancy?  (Be brief and specific.  Use your Program Review to complete this section.)
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8. Any additional information that addresses justification of the position. If multiple positions are
being requested, this is an opportunity to differentiate the justifications for additional positions.

Signatures: 

Requestor Date

Vice President Dean Date Date

9/20/23 9/22/23Nan Ho


	Contact Person: Dr. John J. Rosen
	DisciplineDivision: History/BSSL
	Starting Term Fall: X
	Check if position is a  Replacement: On
	or New: Off
	undefined_4: 33.3
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	Fall 2018 Spring 2019: 45.5
	undefined_6: 53.6
	Fall 2014_2: 616.4
	Spring 2015: 558.3
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	Spring 2016: 422.7
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	Fall 2014_3: 
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	undefined_7: 
	undefined_8: 
	undefined_9: 
	undefined_10: 
	Spring 2019: 
	undefined_11: 
	Be brief and specific  Use your Program Review to complete this section: The History program currently offers ten courses, six of which are general introductory-level
survey courses (History 1 and 2 – Western Civilization; History 3 and 4 - World History; and
History 7 and 8 - United States History). The remaining courses cover more specialized
topics (California history, the American West, American Indian history, and US Women's
history). We also offer an independent study course as needed. History faculty also advise the History Club. 
	Fall 2014_4: 28
	Spring 2015_2: 32
	Fall 2015_2: 32
	Spring 2016_2: 29
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	Spring 2017_2: 28
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	undefined_12: All History courses fulfill General Education Requirements. History 7 and 8 meet the US
Institutions Requirement. History 32 fulfills the American Cultures requirement. In addition all
of our courses can be used to complete the AA Transfer Degree in History as well as other
Transfer Degrees. 9 History courses fulfill CSU (Area C) & IGETC (Area 3). 10 courses fulfill
CSU (Area D) and IGETC (Area 4). All of the history courses are capped at 44 students per
section, and all History courses have DE approval.
	Be brief and specific  Use your Program Review to complete this section_2: The History courses are a critical component to the College. They are vital for a Liberal Arts
education and are required for transfer. In addition to the History Transfer Degree, our
courses are also required for Degrees in Global Studies, Philosophy and Humanities. For
example, the Philosophy Transfer Degree requires History 1 & 2.

History faculty currently serve on the UndocuAlly Task force, the Presidential Task Force, the AANHPI Interest Group, the Student
Learning Outcomes Committee, and advise the History Club.
History faculty were also instrumental in creating LGBT Studies courses.
	projected faculty hire: 
	the vacancy Be brief and specific  Use your Program Review to complete this section: This is a replacement position for a history instructor who specializes in World History. During the 2018-2019 academic year, the history program developed curriculum for two courses in World History (Hist 3 and 4). In addition to expanding our course offerings, the addition of these courses benefitted our students by putting our program more in line with the offerings and requirements of four-year colleges and universities. Unfortunately, because of the sudden departure of Rajan Gill in 2019, we have not been able to staff these courses with a full-time faculty member who specializes in those topics. Finding part-time faculty qualified to teach World History is more difficult than staffing our other courses. As a result, currently we are only able to offer those courses in an online format. Not only would a replacement hire in this field allow us to offer these courses in-person, but students in general would be able to benefit from an instructor in this field who has more availability to meet regularly with students and participate in campus life. Lastly, a replacemement will provide much-needed assistance for the program in meeting a variety of administrative tasks, such as program review, scheduling, peer evaluations, updating and developing new curriculum, and new part-time hiring. 
	being requested this is an opportunity to differentiate the justifications for additional positions: The History program currently has two faculty positions that have yet to be replaced. This specific request is to fill the position previously held by Rajan Gill, who departed at the end of the 2018-2019 academic year. The initial request to replace Professor Gill position was approved by the President in the 2019-2020 academic year, but the search was "paused" the day before the second level interviews because of the Covid pandemic. The search was later cancelled. In the 2021-2022 academic year the request was approved by the President but was changed to a joint position with Ethnic Studies. Unfortunately, the individual hired as a result of that search did not work out, nor did the split assignment adequately serve the staffing needs of the History Department as that individual was the sole faculty member in Ethnic Studies and, therefore, expected to perform many tasks associated with that program. So, we have been trying to fill this replacement since 2019, and we are only seeking one of the two replacements in our program at this time. We hope that the committee will take this into consideration. 
	Requestor: John J. Rosen
	Dean: 
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	Spring Term: 
	Number of current Full-Time Faculty: 2
	Fall 2014 FTEF: 35.7
	Spring 2015 FTEF: 28.1
	Fall 2015 FTEF: 28.1
	Spring 2016 FTEF: 34.4
	Position Code: 3FSS10
	Name of the person being replaced: Rajan Gill
	Length of time position(s) unfilled: 4 years 
	Funding Source and Duration: 
	Date: 09/11/2023


