
Whereas, Education Code §87360 Hiring Criteria (1), 

Subdivision (a), states that applicants for faculty and 

administrator positions demonstrate, as a criterion for hiring 

beyond the state minimum qualifications, “a sensitivity to 

and understanding of the diverse academic, socioeconomic, 

cultural, disability, and ethnic backgrounds of community 

college students”, that is included in all job announcements 

and assessed during the applicant screening process, per 

the requirements of Title 5. §§53022 and 53024;  

Whereas, current faculty screening and selection practices at 

Las Positas College may emphasize discipline-specific hiring 

criteria at the expense of assessing job applicants and 

candidates on their abilities to “demonstrate a sensitivity to 

and understanding of the diverse academic, socioeconomic, 

cultural, disability, and ethnic backgrounds of community 

college students”; 

Whereas, at its November 10, 2021 meeting, Las Positas 

College Academic Senate approved LPC Equity Statement (2) 

as a consent item so that LPC’s Equity Statement can be 

included in all future job listings; 

Whereas, at the November 19, 2021 Equity-Minded Hiring 

Principles and Practices webinar (3), the Equity and Diversity 

Action Committee of the Academic Senate for California 

Community Colleges (ASCCC) with the Association of Chief 

Human Resources Officers (ACHRO) provided specific 

information, resources, and strategies to help Las Positas 

College work towards being culturally responsive and 

increasing diversity in faculty hiring practices (4) in addition 



to increasing and supporting historically marginalized and 

underrepresented faculty on campus; 

 

Resolved, That the Las Positas College Academic Senate 

endorses and recommends implementation of the Equity-

Minded Principles and Practices from the ASCCC-ACHRO (2) 

into LPC’s faculty hiring practices; 

Resolved, That the LPC Academic Senate recommends the 

district, LPC administration, Faculty Association, Classified 

Senate, faculty, staff, and students collaborate on making 

this happen for upcoming future hires. 
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=87360.
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