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LAS POSITAS

COLLEGE

LPC Mission Statement

Las Positas College is an inclusive learning-
centered institution providing educational
opportunities and support for completion
of students’ transfer, degree, basic skills,
career-technical, and retraining goals.

LPC Planning Priorities

< Establish regular and ongoing processes
to implement best practices to meet
ACCJC standards.

< Provide necessary institutional support
for curriculum development and
maintenance.

++ Expand tutoring services to meet
demand and support student success in
Basic Skills, CTE, and Transfer courses.

% Coordinate available resources to

address current and future professional

development needs of faculty, classified

professionals, and administrators in

support of educational master plan

goals.

AUTOMOTIVE ADVISORY BOARD
MEETING MINUTES

December 7, 2017 | 6:00pm [ Room 816

Agenda Item

Welcome and Introductions
Members Present:

Brian Hagopian — Las Positas College; Ed
Woodworth — TriValley ROP; Larry Weiss —
Castro Valley High School (retired); Terry Johnson
— Las Positas College; Caryl Shill — Las Positas
College Sam Balanon—Auto Mall of Livermore;
Don Danner—Tri-Valley ROP/GHS; Don Carlson—
Dean, Las Positas College; James Weston—Las
Positas College; Vicki Shipman—Las Positas
College.

Chair

Approval of Prior Meeting Minutes

Motion to approve: Brian Hagopian; Second: Don
Danner; Unanimous

Chair

Industry Update

e New Technologies

Discussion:

Sam Balanon — Shared that technology is always
changing; dealership/mfg training getting more
involved each year; doubled in last two years
because of hybrids, adaptive cruise control,
electronics, etc. Spending a lot of time with
training employees.

Ed Woodworth— Asked how much per day for
mfg training?

Sam — Provided information: $160 -$175/hour
plus hours lost wages and lodging and
transportation; training in Ontario, CA; usually
wait 6 months to a year before offering the
training to a candidate.

Ed Woodworth — Asked if prerequisites are
required?

Sam Balanon — Provided information: some
manufacturers do but generally it’s up to the
dealership to determine who attends. There are
objectives that are 100% or 85% trained.

Board Members
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All
Next Regular Meeting: (Date

~

May 2"q; 6pm; B800; R816

Adjournment Faculty
7:11pm|adjourned
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