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Section 29F of the Faculty Agreement



Section 29F.1 of the Faculty Agreement



Our Las Positas team



Our Chabot team



Role of DEIACT

To collaborate with: each other, the Equity for 
Professional Growth group (CCEPG) at Chabot 
College, and other existing equity groups on 
campus to develop a unified understanding of the 
State’s DEIA principles



Responsibility of DEIACT

● Work with the faculty coordinators of the Equity for Professional Growth group (CCEPG) at Chabot College to recommend contract standards for 

faculty

●  Work in collaboration across the college and with Chabot faculty coordinators to define and recommend DEIA competencies for faculty

● Develop and recommend faculty professional development obligations and identify strategies for ongoing professional development

●  Work collaboratively across the college and with Chabot faculty coordinators to create and recommend a communication plan for how DEIA 

competencies and contract standards are introduced to CLPCCD faculty

●  Share the communication plan with the college’s shared governance committees, senates, College Presidents or appointee(s), and the Chancellor 

or appointee and Vice Chancellor of Human Resources or appointee

●   Establish an advisory group made up of members who are committed to the institution’s goal to prioritize equity and anti-racism; the advisory 

group shall include faculty, administrators and classified professionals to allow the team to also focus on providing culturally competent 

professional development for all employee groups at LPC

●   Identify strategies for ongoing professional development and the equitable inclusion of DEIA competencies, across all divisions and employee 

groups - work collaboratively with the Professional Development committee, Office of Student Equity & Success, Teaching and Learning Center,and 

Guided Pathway leads in this effort 

● Meet regularly with the advisory group; serve as co-chairs to discuss, review, and recommend DEIA related professional development activities for 

the college

●  Consult with the college President or appointee(s), and the Chancellor or appointee and Vice Chancellor of Human Resources or appointee, as 

needed



CLPCCD Observation of Instruction - Draft

CLPCCD Observation of Instruction Draft - 
Google Docs

https://docs.google.com/document/d/13nB8w4GD6LeXN02Gd9CV1PaKsuzPcQdkOmcHZ4-h_bg/edit
https://docs.google.com/document/d/13nB8w4GD6LeXN02Gd9CV1PaKsuzPcQdkOmcHZ4-h_bg/edit


Timeline

2020 2024



Next Steps

➢ Create DEIACT webpage with resources
➢ Establish an advisory group
➢ Provide meaningful input on Standards of 

Excellence document prepared by CCEPG
➢ Co-present at Convocation 2024 with CCEPG
➢ Host Flex Day workshop in Fall 2024
➢ Meet with Classified Senate and relevant campus 

committees
➢ Present regular updates at Division Meetings


